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About the Report

rEEE

Reporting Period

2020 1B 1H-12B8 31 H, SoEAREREEE
BALABIED o

This report covers the period from January 1 to December 31,
2020. Part of the content is beyond the above time range.

EEH

Reporting Cycle

FRERFERS, SRHOBIRMERLEE 2017 F
LIZREEHBIOE 5 HIRE. S EHRS.

This is an annual report. It is the fifth Environmental, Social and
Governance (ESG) Report issued by Dongfang Electric Co.,
Ltd. since 2017.

fRBIRIR

Preparation Basis

AREZREFREE (HSEIHRSH=ER) (GB/T
36001-2015 ) MIEBHERZMT (IRE. HEREAR
EE51) R

This report is prepared with reference to the Guidance on
Social Responsibility Reporting (GB/T 36001-2015)and the
Environmental, Social, and Governance (ESG) Reporting Guide
by The Stock Exchange of Hong Kong Ltd.

Gl

Designations

BTETRANMSERE, “FAERRMNEIRAR" &
REREPHELL “RHER T

In order to facilitate this presentation, "Dongfang Electric Co.,
Ltd." is also expressed as "DEC", “the Company”, or “we”
throughout this report.

HREEE
Reporting Scope
BHERRNERATIREMEAS .

Dongfang Electric Co., Ltd. and its subsidiaries

SRR

Data Sources

RIREFREUERERE S BRNEE R FIEBSRET
The data used in this report is from the internal data and
relevant statistical data of Dongfang Electric Co., Ltd.

AIEEMRE

Reliability Assurance

B ERE SRR EERENREN AT
EiREcHE . REURASERER, HHERTHIES
M. BRI R AR E R REHEEE .

The Board of Directors and all directors of Dongfang
Electric Co., Ltd. guarantee that there is no fictitious record,
misleading statement, or material omission in this report,
and are responsible for the authenticity, accuracy, and
completeness of the content.

ReEhRA
Report Version

RNRERBEFIR. NFHED, FESEMRERBER.

This report is available in electronic version. If you want to
print it, please choose biodegradable environment-friendly
recycled paper.

Hix

Contents

03 MFRLER
Dongfang Electric Co.,Ltd

07 RBAEER

Key Performances

09 QRENRIE

Corporate Governance

BRREEIF IS

Empowering a Better Life

31 BAHEIE

Employee Growth
39 HESFHER

Win-win Cooperation

ERMWEER

Devotion to Community Development

BiE%: ESG 1BIEXKS|
ESG Index

EEREE

Feedback Form



3 BHBER 2020 BB, ERERRS

HTERDER

REIRETT

FLEBRRMBRAT (LITEBRLER) , @ TH)I1EmET, EPEESEREEERA
EERIFARREE, B 60 BRENEE, CRREREANESREBHERINEL TRERERZ
—, DHELIBRESSA (85 600875 ) M&EBEIHT (15 1072) £,

= 2020 FE, ROBRRTEERSRAEDBB 5.8 E TR, EEEEIRETETRFELMAL
Eal, %Efﬁ’_E’JFuu%DHE%%EHjD USEEE. N2, ENE. E%Hﬁiﬂ Hrg. ENEfErse. 4.
7&\ ,\\ E@g 80 1..%*[&&“”0

FHERFREREARMEGRENCED. BzREERNTO, BEPEEERMHIETES—
AR B RIATRIEERESD LJ&EEEF%’E‘%\ ESEME, T —H#EE B B ERNEARIMNER
Em, BETREKE. 28, RE. AENRAFGRERERBRIFE. &5t FE. HE. R
it e Bih T 2485 8h 573 AHEEH 1000 A RFHKmEEBHAE. 1350 ARSHRBBERT
KEHAE . 1000 K E -1750 JEELEARIZEHAE . ERMR IR, E..%[%D R RIIEDEE
H. BHALGREBINRE . SMHEIRRG. REIRERMKEIERB. BrHEEFIRG. #EE
MRS, BeEEBEEER.

DONGFANG ELECTRIC CO.,LTD Environmental, Social and Governance (2020) Report 4

About Us

Company Profile

Dongfang Electric Co.,Ltd (hereinafter referred to as DEC), headquartered in Chengdu, Sichuan Province, is
a large-scale enterprise held by Dongfang Electric Corporation. With the development of more than 60 years,
DEC has become one of the world’s largest suppliers of electric power generation equipment and general
contractors of power station projects. Now it is listed on the Shanghai Stock Exchange (Stock Code: 600875)
and the Stock Exchange of Hong Kong (Stock Code: 1072).

As of the end of 2020, the capacity of electric power generators produced by DEC has exceeded 580 GW,
which is top-ranked across the industry. To date, the DEC products and services have been exported to
nearly 80 countries and regions including the United States, Canada, India, Pakistan, Vietnam, Indonesia,
Saudi Arabia, Bosnia and Herzegovina, Sweden, and Brazil.

DEC is recognized as a national strategic base for heavy-duty machinery and equipment, as well as a National
Corporate Technology Center. The Company’s comprehensive technical R&D abilities are among the best in
Chinese manufacturers in electric power generators. Through ingenious development and industry-university-
research cooperation, DEC now owns a quantity of heavy-duty machinery and equipment with proprietary
intellectual property rights. DEC is capable of general-contracting projects in developing, designing,
manufacturing, selling, and supplying hydropower, thermal power, nuclear power, gas power, winder power
and solar power generators. The Company is also able to batch develop 1000 MW hydro turbines, 1350 MW
ultra-supercritical thermoelectric generators, 1000MW-1750MW nuclear power equipment, heavy-duty gas
turbines, a whole series of direct-driven and double-fed wind turbines, highly-efficient solar energy equipment,
hydrogen fuel cell system, large-scale environmental conservation and water treatment equipment, electric &
electronic automatic control systems, energy storage battery system, intelligent equipment, etc.

’W% |
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Industrial Structure

Organizational Structure

Six Kinds of Electricity Development Simultaneously

REERRHBBRAE

Dongfang Electric Corporation Limited
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Five Kinds of Industry Cooperation

Equipment

Efficient Energy

Dongfang Electric (India) Private Co., Ltd.
HKARERUR (i) T

Framatome Dongfang Reactor Coolant Pumps Co., Ltd.

HERAR R R X i EH <

Dongfang Electric (Chengdu) Innovative Technology
Development Co., Ltd.

HARERLR (1=5a) TR R T T

Dongfang Electric Fuel Cell Technology Co., Ltd.
HKAQERIR (=% ) EE PR =T

Dongfang (Wuhan) Nuclear Equipment Co., Ltd.
HKAREPLR (A5i ) NFREE T

Dongfang (Guangzhou) Heavy Machinery Co., Ltd.
HKAQERIR (HB= ) fEHERRT (T

Dongfang Electric Group Material Industry Co., Ltd
AR IR kB ( Bl= ) SHTET

Dec Academy of Science and Technology Co., Ltd.
HKAR P U 4 Bl 7 i IS FR R IR R <

Department of Investmen
Management

SKII R T

Department of Strategic
Development
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Department of
Corporate Culture

U2

The General Office/the
Board Office

SSUEESSEN
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Divison

Environmental Protection
Division

K OK ik

Wind Power Division

[ P 3K i

Thermal Power Division

B3 e

Gas Turbine Division

K

Nuclear Power Division
X e itk S

Dongfang Electric Finance Co., Ltd.
TR L i BB e RS D = <4 1

Dongfang Electric Automatic Control Engineering Co., Ltd.

R R I R H TR T

Dongfang Electric International Corporation

KA e e e R A I X i

Dongfang Electric Wind Power Co., Ltd.
RARER I B AR {0 X o

Dongfang Boiler Group Co., Ltd.
KA EP U 4k B KA 5 B X R X L

Dongfang Turbine Co., Ltd.
KA R U ik B K AQ U SR e X (i

Dongfang Electric Machinery Co., Ltd.
HKAQ R Uk ik B KA B S8 I X <
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Key Performance

BB (fB5T)

Gross revenue (RMB 100 million)

372.8
328.4
®
307.1 ~
[
2018 2019 2020

REREHINEE (HE/ Bc)
Greenhouse gas emissions
(ton / RMB 10,000)

0.081
0.076 ° 0.068
) ®
2018 2019 2020
STHEAH
Total number of employees
17,608
[}
17,360 17,336
°

®
®

2018 2019 2020

BECER (%)

Year-on-year growth (%)

13.5
6.9 /©
[
-8.2
2018 2019 2020
ZEferR (WE)
Sulfur dioxide (ton)
214
~ 208.4
) 196.5
®
2018 2019 2020
IENETAE
Total number of trainees
120,500
116,395
100,819 °
°
2018 2019 2020

FiEEE (B
Total pre-tax profits (RMB 100 million)
20.67
®
15.79
12.75 °
)
2018 2019 2020
gt (1E)
Nitrogen oxide (ton)
o 3703 3514
° ®
2018 2019 2020

EHRERERAESR (57T)

Investment in targeted poverty
alleviation (RMB 100 million)

2,767.6
2,577 -
®
[
1,111
[ ]
2018 2019 2020

THREREER (BTR)

Output of power generation
equipment completed (10MKW)

2,488.3
2,276.02 ®
°
1,883
°
2018 2019 2020
& (m)
Ammonia nitrogen (ton)
94
° 88.9
PY 83.5
®
2018 2019 2020
BRIRE A

Number of people lifted out of
poverty

33,669
28,387
®
22,349
[ )
2018 2019 2020
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R (853)
R&D investment (RMB 100 million)

20.03
18.88 ®
[}
16.89
°
2018 2019 2020
COD (&)
COD (ton)
411.6
°
381
° 367.1
®
2018 2019 2020
BEXEESHUREAERIRHR

Major quality accidents and
customer complaints

0 0 0
2018 2019 2020

RSB

Economic

FERRENHE (4)

Total number of patents in force

2,690
®
2,285 2,347
®
2018 2019 2020

I%iﬁm—-)&;ﬁ*m

Environmental

TERREFYIHIERE (1 / B7T)

Hazardous waste emissions
(ton / RMB 10,000)

0.0011

o 0.0009
X 0.00076

®

2018 2019 2020

HEERIEIE

Social

BRI LEEREEH

Major or serious work safety
accidents

@

@@
2018 2019 2020
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Corporate Governance

ROERBRETEFEEZRERK, BEGREE, BUSEQTRETNE, BS6IEKE, LIRERIFNEXEREENFE
BREZIR,

In strict accordance with laws and regulations, DEC keeps compliance operations and improves corporate governance by proactively upgrading
governance systems, which lays a foundation for sustainable development.

EHEAES FEE. BRSNS WEEES, BERNE, BeoEs
777 KK £
KSR HEEE.

Operatlon and Management Pursuing scientific, standard, lean and efficient management, DEC deepens corporate reform
and promotes high-quality development.

R E

Deepening Reform

TEMRNMEE “‘ZIEHE” , KO8 “1532" ETie, ER_HEELCEBERHIMNZONEESEE, RERY ‘=
HWETEAOR" EiZHEWS), (BEAS ‘2SI, FRITAT NERBNERBGRES (M5 BENE: “ER17E
=PI EERGPERINE Bk FHEE. ROSETHABIRIREESIN, BERRERS, BSEES TIHRNE,
ETERHISN. BNSHIKEEEET, SREMRAASHENEEE, TSR IER “BHK .

To deepen and promote the institutional reforms, DEC goes all out to implement the “1532” reform project, which refers to one mainstay, five
special campaigns, three breakthroughs, and two promotions. Term system and contractual management are adopted for all executives of
secondary subsidiaries, and an evaluation system featuring strong incentives and strict constraints is established. As stipulated by one of the
reform measures, which is included in the Reform Sample-State-owned Enterprise Reform “Double Hundred Action” Case Collection, compiled
by the State-owned Assets Supervision and Administration Commission of the State Council, all employees are eligible for leading positions in the
companies, and they have equal chances of being promoted or demoted. DEC has also spearheaded the mixed-ownership reform. Dongfang
Electric Wind Power Co.,Ltd and Dongfang Electric Fuel Cell Technology have introduced strategic investors, achieving mixed ownership. Rules
for employee stock ownership are reformed as well, with a more market-oriented and efficient operation and management mechanism. DEC has
completed the social management of all retirees, the transfer of social functions has rounded off with nothing left untreated.

LA L i

Digital Transformation

RNEERFURMTEREETIESRTNER, KRR EERE
ER. 2020 3B 256 H, “KREBZSIEBRBEEEHEHFH
EEERIER" £ECMHIESIINEBBEZR TSRS AL,

R ITE BRI EHF U ERERAIRESBTIE. EAENEFW

B, EENERIES 48%, BERAME 31.9%, ERMGIEEREE
30.7%, EmTRm=EERE20%, sERNABRIES 57.3%, 8FAR
R 1.5 ([BITHIE RS

BEREH

Upgrading Management
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HREHR—RAEXFAREERERATIRGE, MR —REXFET, HHERNTE, RIS, HEEIERER.

BIEFENIRAAL

Benchmarking the world-class companies against best corporate management, DEC launches special campaigns to upgrade management.

Targeting the gaps and measures are taken to modernize the management system and capability.

HIZBIRETEKE,

LSS [$BRETIRIZERE

Identifying gaps in strategic guidance by
benchmarking strategic management

HHEAMBIEKE,

HLRI 2SR IRIZEIE

Identifying gaps in reasonable management
and control by benchmarking organization

HIREEEIEKT,
HHEERLEEENRYEE

Identifying gaps in value creation by
benchmarking value management

HIREHERBT,
HHhISIAREREDRYERR

Identifying gaps in market expansion by
benchmarking marketing services

HHERUREIEKE,

B BERIFREDRIERR
Identifying gaps in innovation by
benchmarking sci-tech management

SEEHE

“)\(EsEt% . J\IEEED”

Benchmarking eight fields

WA TH ) [ N

and eight capabilities HIRREREINFE,
KHEREENNERE

Identifying gaps in compliance operations
by benchmarking risk management

HIZANEREIEXF,
HERIEE AR ABEHIIEIR
Identifying gaps in talent selection and

placement by benchmarking human
resource management

HIERNEIRKE,
B R AR EERREDRYERE

Identifying gaps in system integration by
benchmarking information management

DEC integrates digital technologies in equipment manufacture and redoubles
the efforts in demonstrative digital workshops. On March 25, 2020, the “project
of constructing the digital workshop for intelligent manufacturing of large-scale
clean and efficient power generators” was completed and passed the inspection
and acceptance by the expert group of the Ministry of Industry and Information
Technology with good performances. The project has become a demonstrative
one leading the construction of the industry’s digital workshop for intelligent
manufacturing. Upon completion of the workshop, the production efficiency is
increased by 48% and the energy utilization rate by 57.3%. The operating cost is
reduced by 31.9%, the defective product rate by 20%, and the product development
time by 30.7%. Every year, the workshop brings to the Company the direct economic
benefits of around RMB 150 million.
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HEER

Compliance with Laws and Regulations

BHEBE ( REE) (BHZE) (LHAENREER ) SEEERER, HEESKE. BURREIER. INBREBER, RiE
REEREE.
DEC discloses information, enhances risk management, counters corruption, and guarantees compliance operations in strict accordance with

laws and regulations, including the Company Law of the People’s Republic of China, the Securities Law of the People’s Republic of China, and
the Code of Corporate Governance for Listed Companies in China.

REEMAREE
i :

Investor Relations Management

FISET LR EENEEK, HEEMTSR. SRESHRPTNRETH, BEMSENEENSE, BRSHEE. &
FEME, BHAREENR. LB E BEFE. N0EE. FHEREEYES, MFEIREENHEREE, FE—SRH#IL
BEEEGTHME, 2020 F, 1ZFEHFER. TERSK ARRFMHEREMEIBEESEEE, HET 190 I5EEHKE, HF
P 8718, BixzPr 10318,
DEC organizes briefings of annual reports and quarterly performances, as well as roadshows, in line with the information disclosure requirements
for listed companies, ensuring timely and complete information disclosure. Through various channels including consultation hotlines, emails,
investor visits, SSE E-interactive platform, the company webpage, and investor platforms under the investor platform of China Securities
Regulatory Commission, the Company keeps in touch with investors and further standardizes the procedures for investor receptions. In 2020, the

annual report, quarterly report, and information about incentive projects on A-share restricted stocks were released on time. A total of 190 pieces
of information were disclosed, 87 to the Shanghai Stock Exchange and 103 to the Hong Kong Stock Exchange.

E e
() Risk Management

BHEARRERE, H 8RR, 40 BRRERRELT 76 IREEtstE], RFEEEEARMNSREER;, BYE

RREIEISEREERR, WERAF. U, BEE. % B8, 22 15 RESRASERE, BRARNESH. o
WERRTIRMAYESRREE . WEMIERETRENEARER, MRIREE. 558, FETERRERES . ARSHRo1E.
EERtE, FREENERS, SrERtERRESEE, BERT —RIEREBNSN. BR#IT. 2020 F, REE
EPNENE1 e

=

DEC has released a major risk management and control plan, proposing 76 measures for 8 types of risks and 40 risk factors, with dynamic
management of major risks on a quarterly basis. The Company has established a risk warning indicator management information system. 15
business indicators such as personnel, finance, operations, R&D, quality, and safety are monitored on a monthly basis, achieving quantitative
identification, analysis and visualized result feedback of risks. Strict risk management is carried out targeting key projects, and special supervision
campaigns are launched for project risk identification, risk classification, management measures formulation, effectiveness supervision, and
dynamic risk adjustment, ensuring the efficiency of key projects. In 2020, no major risk accident occurred.
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) REBK

o Anti-corruption

s (hEARLMEANE) EMERREH. BEF. MESHEERER, BEUE5. B FEERERSER
EE. EEHFERNITREAR . REPNBRENBERVESER. RRNEIEER, BREDBEERE, MENEREEE
KRR, BB EREFEERATENRIL

Strictly abiding by the Criminal Law of the People's Republic of China and other laws and regulations related to anti-corruption, fraud, and money
laundering, DEC says no to any misconduct of corruption, bribery, fraud, and money laundering against laws and professional ethics. During the
reporting period, the Company stepped up efforts to build the anti-corruption system, complete reporting and case handling procedures, and
implement measures to prevent and control corruption. With reinforced spirit of integrity, the Company has deepened the effectiveness of the
governance against bureaucracy and form over substance.

ISR

Performances in Anti-corruption

2020 FE, ABFRHOUREREE. $1R. RFEREBERESENEEER 2020 FE, REESHARY
MBS B RIE R B = 2SI In 2020,0ne corruption lawsuits were filed

In 2020, no case was found when DEC was serious impacted due to vioations of laws 1
G2

and regulations such as bribery, extortion, fraud, and money laundering.

2020 £, EEENESHRARN HHEE THIEHE AR

In 2020, two corruption lawsuits were closed. . . o
All the employees involved have been dealt with by the judicial organs

2 according to law.
(s

R EEREIRSE

IPR Protection

FREZREMAFEEE. BIREMAFREE%E, ROBRET (RAEERTE) FERER, URENRRERFRER
TRRIF , 2 EHERAEERREFERERMNER, RIIATDENERERGERBI/OR, T USIERENES
R, HHENERELENTDREEBRNERDES, REHERTEERER.

As one of the First National Innovative Enterprises and the National Tech Innovation Demonstration Enterprises, DEC complies with the Anti-Unfair
Competition Law of the People’s Republic of China, and other relevant laws and regulations. Based on the business secret protection system, the
Company discusses and decides the current shortcomings and risks in the protection of Intellectual property protection. The overall plan for the
construction of the Company’s business secret protection system is compiled with management specifications and clear definitions of secrets.
Combining the existing business with business secret protection, the system lay the foundation for protecting intellectual property.

2020 &, FEBMER 370 4, HAEEAER] 05 4 ST 4 IREIZRGETIESE], 28 23 IREZSERIHIETIER]
55 3IRTERERIFIESERT, 28 41 IRITRERHIESERT . BE 2020 Fik, HEEEMER 2690 4, HAEE7
=R 999 4, FEBAEFI S 37%.

DEC gained 370 new patents in 2020, including 95 invention patents. The Company participated in the initiation of the
formulation or amendment of 4 national standards, participated in the formulation or amendment of 23 national standards,
initiated or revised 3 industry standards, and participated in the formulation or amendment of 41 industry standards. As of the
end of 2020, the Company has possessed 2,690 effective patents, including 999 invention patents, which accounts for 37%.
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ESG EF

ESG Management

ROEREMUEENE) ESC BIEMT), ERENDERLIER, FE7xE ESC EEHE.

DEC has built a corporate ESG management mechanism, and continuously improves the system based on communications with the
stakeholders.

ESG B
i

ESG Management System

3z ESG TR/, EfOESSER, HEHMINESIA ST ESC BENRARSEUNENSEEZRRE BN E .
TENBiREI BRI ESG RIR, BIFIRIE. ‘%’I%i%&;‘ﬁ& ESG EfEEEE . EF2R ESG KIEE &R, HaEk
REFEBINRREEFIE R NEPEITERET. KN ESG ERKE.

DEC has established an ESG working group to report regularly to the board of directors, assisting in the evaluation and identification of the ESG
risk management and the internal control system, ensuring appropriateness and effectiveness. The working group reviews the Company’s ESG
performance, including information on the environment, labor treatment, and other relevant aspects. The Board of Directors sets the tone for the

ESG strategy and is responsible for the compliant and effective risk management system and internal control system, and the systematic and
complete ESG information disclosure..

FatBRI7SiBE
i

Stakeholder Communication

BSRA T “HAIEE. =R OB EE, sEERESHHERANERR, BRSEREBEERNBEEHES,
TEBHEESS. BERE. BEIRIIMEERS S EER, BEFRUEEFSNERNIRE, EREEFIOBTSE
RIS,

Upholding value co-creation for a shared prosperity, DEC sets great store by communications with stakeholders. A long-term communication
mechanism is established through multiple channels, and measures are improved in terms of operations, management, governance,

environmental conservation, employee progress, and community growth. The Company also aims to create a better society with better products
and services for the customers.

) EEEES

/" Material Topics Analysis

HITT =R AR D BT, BeHREBMISEES T, BREBHA (ESC ®EES]) BX, HRERREEK
BER. BINIMIEEHRES RN TR REER TS, #e LEERERE . thiEReks. BITHRERAE. RRGFEER.
BHETHR. ERMEERRESEERE, (FR ESC EEBHFFERSTETKE .

DEC analyzes material topics relying on the complete stakeholder communication mechanism. In accordance with the ESG Reporting Guide
released by the Stock Exchange of Hong Kong Ltd., the Company has identified important issues of climate change response, green equipment
manufacture, energy conservation and emission reduction, win-win cooperation, employee growth, and community contribution, based on the
macroeconomic policies of the country, standards and requirements of social responsibilities at home and abroad, and strategies and planning for
corporate development.

s Y]

Stakeholders

245

Government

wEE

Investors

EF

Customers

{HLFERs
Suppliers

8T
Employees

RIR

Environment

#HE

Communities
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HEEE B K
Expectations and requirements

RIBIGESRES

DNsRIRITIAIE

Guaranteeing legal and compliant
operation

Strengthening environmental management

TRTHERS . ERBER R RS
B EIRMH
PRI ERATAIET
HREREEER

Understanding the industry trend, relevant
policies and economic impact
Establishing and improving the
management mechanism

Equipment technology innovation
Ensuring product quality control

BRERESER

=H B,%%M SE{RE

RAZFREE

Ensuring product quality control
Protecting customer privacy information
Improving customer satisfaction

ﬁ§1ﬂ<§un§ = m;
EEREEIRMEHAE

Ensuring product quality control
Implementing environmental management
and emission control

e ERRIEHE

BRETERLZE

BhETREERE

EE ST HEF

Establishing and improving the rights and
interests protection system

Ensuring the health and safety of employees
Helping staff career development

Providing compensation and benefits

EIRIBEIREERTIE
DSEHERDIAIE
{RIEE R REE
Improving the environmental management
system
Enhancing emission control
Promoting resource utilization and
protection

B PR B IER

FRTRERS

BEnEINES

Supporting poverty alleviation
Volunteer service

Fulfiling CSR overseas

BRI
Communication channels

.

=/ \L
ERIREAS

RS

Information disclosure announcement
Project reports

BEAE « General meeting of shareholders
Fil, EiRES « Annual report and quarterly report
Falilz==] performance briefings

HEEE « Roadshow activities

BB « Consultation telephone

BT EM o E-mail

IGEENRES « Investor visits

e BE) « SSE E-interactive platform
NEEE « Company webpage

BESIREEYE « Investor platform of China Securities
Regulatory Commission

BRESIRBT=

B

The online customer service platform
Customer complaint handling

BEKig

)Q/)Ibil:u:“l

wrgm

Quality inspection
Communication and training
Online communication

« 8T . Staff training

. BETEFFRAGEE  « Employee labor and skills competition

. BETEH « Staff activities

o ERE « Seminars

o IS NBEIE « Column on transparency in factory affairs
. EREERE « Briefings

. REMSELHL « Internal information network

o MIEASESE « WeChat official account

. ERIEEAE

o ERRR

Information disclosure announcement
WeChat official account

TRERRTSEE)
FIEIEIEE)
BRI HE
KENESSEEE)
;@%lﬁ E /d:ufj

Voluntary services

Science popularization training activities
SOE Open Day

Summer camps for poverty alleviation
Overseas project visits
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Committed to the Energy Revolution

FHERFEFCREEFEERSEY, BEERERERERE, URIRANER SRS a0 REREEMNIETIERE
DFHER, SIRBREER S, HEEHERERITEEEEE,
Riding the tide of clean and low-carbon energy development, DEC creates clean and efficient energy products and elevates

equipment manufacturing capabilities with technological innovation. The Company spearheads technological revolution in energy,
driving the industry transition in China.

EXREBEEHY

No major quality accident

0=

BB RGE
Comprehensive energy consumption
per RMB 10,000 of operating income
0.0279 TCE/RMB 10,000

000279 WERREEIR / BT

BEAEFIRG

No major customer complaint

0:

BIEEKER B

Water resources consumption
per RMB 10,000 of operating
income 0.993 ton/RMB 10,000

0.993 u/un

AT
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fEEIREEME

Responding to Climate Change

EHRIRSURE NAHEEZ., 2020 F 98 22 H, ERETFEEHLEFESE CTLBHSHEAS KRR LBEREEE
g, PESRSExEEERNE, REENENBERIEE, —“SMKRAmUIST 2030 FanzEliEE, SHF)
2060 FRIEIRKRTH.

Climate change response is the common cause of all mankind. At the general debate of the 75th session of the United Nations General
Assembly, which was convened on September 22, 2020, President Xi Jinping noted that China would scale up the Intended Nationally
Determined Contributions by adopting more vigorous policies and measures, peaking the carbon dioxide emissions before 2030 and achieving
carbon neutrality before 2060.

FRBERERITRESEE, %75 BRBABMEERRENOMRINE, BEMSERRNRGERRER, TEEFEE ‘N
EEds. —EG1F BERZEMEE, 2NEEREEREIGERE, ERTRERRER, EEEESYRERERE
E, PistiREATESERER, S8 ‘K BEER. RENEERREVERINE.

As a leader in the energy equipment industry, DEC resolutely implements the major decisions and deployments, unswervingly follows the
path of clean, low-carbon and green development, and earnestly promotes the new energy strategy of “four revolutions and one cooperation
(energy consumption revolution, energy supply revolution, energy technology revolution, energy system revolution, and strengthen international
cooperation in all aspects to achieve energy security under open conditions)”. The Company promotes the structural adjustment and green
development of energy, puts the concept of green development into practice, and creates clean and efficient energy products, boosting the high-
quality development of the energy equipment industry and contributing to the accomplishment of the goals about emission peak and carbon
neutrality, as well as the global response to climate change.

im == FASHERY

Greenhouse gas emissions

Nt ES T

RERIEHNE =
GHG emission volume 10,000 tons 25.2 26.5 23.3

A= &/ &I

T BEREHMEE2 R (BRENESCEREREHANRE S EZRREERE) (517) BRER, BUaREIREH. SBARDIIRNE
ERHEMNG A ZE . HIEE = RERBEHINE / E2I0N.

Note: Greenhouse gas emissions are calculated according to related requirements in the Guidelines for Accounting and Reporting Greenhouse Gas Emissions - China
Machinery and Equipment Manufacturing Enterprises (Trial). Emissions from fossil fuel combustion, net purchased heat and electricity consumed are considered in GHG
emissions accounting. Emission intensity = GHG emissions / Revenue.

DONGFANG ELECTRIC CO.,LTD Environmental, Social and Governance (2020) Report 1 8

BliEF s

Green Equipment

RHBRNERRMAERFALI, ARGeRs, e ESEE. BUEFRRESHIEEDUREERSE, KIEE
mEE, BREELR.

With continuous explorations and innovations in terms of energy utilization methods, DEC upgrades green equipment and ensures product safety
through methods including quality management and customer service improvement, achieving win-win results.

St

Equipment Technologies

EABRBOEN, KHEESCREERERIINE, HECHAERNTISER, ITEELE. FRENSGEIRE, (mESR
BERIS S EEE .

DEC concentrates on research and boosts the all-around development of clean energy by vigorously promoting the R&D of new green equipment
products and the market application of existing products, and creating more economical and environmentally friendly projects.

s 2020 8 B 18 H, EAr SR BEFMillNeEe=aE8 TR/ KERAEFHINGE., OBH
Hydropower 7K§EEIE%/E\I*$T%?§E§-_X TE%EE??CE’WK S *%HV\J\QE 1600 &k, %HEE'_LE(

AR 88 100 BT RMEAAFIER. BubiZmi®, FFIYEEFE 62443 BFTRE, BB
2019 FtmmEH T AERE (11664 BFEE ) N-H2—, BEIHLIRERL 1968
B, FOHER TSR 5160 BHE. “SWH 17 BHE. S840 15 BHE, EiReRiHR
BE.

On August 18, 2020, the first million-kW rotor of hydroelectric generating set around the globe, researched
and developed by DEC, was successfully installed. The Baihetan Hydropower Station, with a total installed
capacity of 16 GW, is the world’s largest hydropower station that is under construction and has the world’s
largest single-unit capacity. DEC has undertaken the mission of researching and developing the eight 1 GW
generators on the left bank. Upon completion of the project, the average annual power generation will reach
62.443 TWh , which is more than half of the total electricity consumed in Beijing in 2019 (116.64 TWh). The
project will drive significant progress in energy conservation and emission reduction, as it saves about 19.68

f million tons of standard coal, reduces emissions of carbon dioxide by 51.6 million tons, sulfur dioxide by
@ 170,000 tons, and nitrogen oxide by about 150,000 tons per year.
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Thermal power

&

1%E

Nuclear power

07

JELE
Wind power

@

EiamE

2020 F 9 B 30 B, HEHERREME=AFHILFAFIEFIE 2 x 660 JKERHBEEAEHE
I8H 2 sRIEA—IRIEIEFEIR 168 /NEmEETIE T . BEKA T O " SWmAYHERUNRISE
B 19.96 25 /R 5K, B ORENWIRTHIVNERYER 28.97 25 /=& 5K, 1
EERFRU/INERETRS 0.86 =50 / RAEI 52K, SIESHIHIRGEIEIIR R T BRHIIOEK .

On September 30, 2020, the unit 2 of the 2x660 MW thermal power project with low calorific values, whose
three major consoles were provided by DEC, successfully passed the first 168-hour full-load trial operation in
ChinaCoal Pingshuo Group Co., Ltd. The whole project’s sulfur dioxide emissions average 19.96 mg / standard
cubic meter every hour, and the boiler emits 28.97 mg / standard cubic meter of nitrogen oxide and 0.86

mg / standard cubic meter of dust per hour on average, all far below the ultra-low requirements for pollutant
discharge.

2020 F 11 B 27 B, “EfE—3R SIREHEEZE b FEEIRITERY. HASIERH
IBENMERETER, BAETKRERRYF, EEEFEITE 7 HIMZER HEEL, [EXNEANZ
BRMSEERIT . BHFEREAEERANREHERS. ‘FEiE—R SRMARHKSS
116.1 BTE, BFEER 100 8 TEE, sfmERFEHERZR 100 BAONFELEEME
ERERK, HETEERIREREHE 312 =, W'\‘%Mﬁrﬁtﬁ& 816 &g, {EETF1Ek
1E8K 7,000 2818
On November 27, 2020, the world’s first "Hualong One" Unit 5 of the Fuging nuclear power plant was
connected to the grid for the first time, with all technological indicators in line with the requirement. The well-
performing unit marks that China has broken the monopoly of foreign nuclear power technologies and has
officially become one of the advanced countries in this regard. DEC is the largest equipment supplier of this
project. "Hualong One" generates nearly 10 TWh of electricity every year with every unit boasting an installed
capacity of 1.161 GW, which meets the production and life electricity demands for one million people in
middle-sized developed countries. The contribution to energy conservation equals reducing 3.12 million tons

of standard coal consumption and 8.16 million tons of carbon dioxide emissions every year, or planting over 70
million trees.

2020 £ 7 B 12 B, AESERMNTE=IREEHSHENREESE 10 kRS LR BHAERE
BEEAETIE TREBISMINAEEE, B 7 REE L RERESERAENTCER. 2HE
R OBEESTEHL 116K, 1T 40 BEREZNSE, RREK 185K, HET I=RE
747 FANEE, REBFREREET 3.7 EFELEKE . FFETY 10 K/ DARRFET,
BEEETLIEIXLE 4000 ETREEEERE, FimE 20,000 =02x—FHxELEZHSE
BILURLDHAEEFRE 13,000 ME. IR " S BsHEE 35,000 W,

On July 12, 2020, China’s first 10 MW offshore wind turbine, co-developed by DEC and China Three Gorges
Corporation, was connected to the grid with power generated successfully 12 at Xinghua Bay Wind Farm
Phase Il of the Fujian province. It has set a new record for the single-unit capacity of China’s offshore wind
turbines. The center of the hub is about 115 meters above sea level, or nearly 40 floors of residential buildings,
to put it in perspective. The diameter of the impeller is 185 meters, equivalent to the width of three Boeing
747s side by side. The sweeping area of the wind turbine is as large as 3.7 standardized football fields. With an
average annual wind speed of 10 meters per second, a single unit can deliver 40 million kWh of clean electricity,
which can meet the electricity consumption demands of 20,000 three-person households for a whole year. The
contribution to energy conservation equals to reducing coal consumption by 13,000 tons and carbon dioxide
emissions by 35,000 tons.

===

KUES

Gas power
S18e
Hydroelectricity
IRIREEZE

Environmentally
friendly industries

&)
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2020 £ 11 B 27 B, RO BRETHEENEE F i 50 kEERMRWHEIRMEEREE
17. EEFINRAGEOAMEIALL, TSR A T KIEMRE, HEpANRIIREIA 50% HERZ
THERE, B, RS EERMANESER, BEREIIRT4ERE 50% AL

On November 27, 2020, China’s First F-Class 50 MW heavy-duty gas turbine, developed by DEC, realized
stable operation at full load. Compared with imported gas turbines of the same power, the manufacturing cost
of the generator can be greatly reduced, especially the operation and maintenance fee can be cut by 50%.
Also, localized operation and maintenance is enabled, which greatly reduces transportation costs and shortens
maintenance cycles, the latter by more than 50%.

2020 F 1 B, o BEREWN T REIMHEE it 00 SRt EENEMH BRI RGR . &
ZE 2020 F 12 HFEE, IRIERY 100 EEMHEBEARERTHER 610 B R, EERSE
EEEN 148 REEFRE 34 2/ BRRE, ZRRGRHSRIEEEINES.

In January 2020, DEC delivered the hydrogen fuel cell engine systems for the 90 demonstrative passenger cars
in the second batch in Chengdu. As of the end of December 2020, the 100 hydrogen fuel cell buses put into
use have covered a cumulative distance of over 6.1 million kilometers, with the longest operating mileage of one
single bus about 140,000 kilometers. The key indicators of the system, including the hydrogen consumption
per 100 kilometers as low as 3.4 kilograms / 100 kilometers, and many key indicators of the system are top-
ranked in China.

HERSBEREERE. RETHISHEEIREEERE, T 2020 F 11 B 3 BIEFE

72 N\FRETERZ, BRFIEE. BEROREHISEBINERN. ETHHE, @E.’J

IE—EwmaREET, RESHIES, SELREE, AIUERER, SEMPETREER,
WIRRGI(RES, BRTSERE. BKF. EEETHER,

The first incineration waste heat recovery boiler unit researched, developed, designed and manufactured by
DEC successfully completed the 72-hour trial operation on November 3, 2020. It is a major breakthrough in
Implementation of environmental waste treatment and the manufacturing of core boiler equipment. During the
trial operation, the boiler demonstrated consistent stability with a full load. With a uniform distribution of fuel,
stable working conditions and performances of every component, excellent emission indexes, and a smoothly-
working expansion system, the boiler unit has achieved the goal of continuous operation of high standards and
excellence.
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E)uality Control

BIRET (FEARHMHERSESE) MEHAER (iR ) ESHEEEERER. BuHREESEEERIARNEEE
PiRiE, SEEEHENAMEE, KI%1S00001:2015 ( BESERAEK) , FERIRBoERERSIEFEE, BEF
RHUEBSERIRE. 2020 F, BEERRLEER, EXEEFHNNEARTFRFIRE, B8RAR=-FEk,

]

In strict accordance with the Product Quality Law of the People’s Republic of China and the quality-related laws and regulations in countries
and regions where the business is based, DEC proactively researches the quality management in practice and innovates in the quality control
methods. Based on the ISO 90017:2015 - Quality management systems — Requirements, the Company provides customers with high-quality
products and services with strict quality control in the whole process. In 2020, the quality goals were fully accomplished, with no major quality
accident or major customer complaint, and the quality loss rate dropped for the third consecutive year.

BEXER

Quality Culture Establishment

TERRW “HEEE. TEBMH. —RMET. Bkai” NESXHER, HHEh (EEXWERTHERE) , Enes8E
ETRREMBRSNTERR. 2020 F, PREXLHESEENRRENSEAMRA B SIWEANS, FEEHE
FiEGrE, SNHEZBRES.

DEC carries forward the establishment of a quality culture that emphasizes honesty and transparency, craftsmanship, one-and-done, and the
pursuit of excellence. The Company has compiled and released the Evaluation Standards for Quality Culture Establishment, with a system built
for standardizing quality control for all, as well as a quantitative evaluation system. In 2020, the number and proportion of DEC participants in the

Quality management knowledge competition among central enterprises reached a new high. DEC was again rated as one of the well-organized
enterprises, on which the SASAC heaped praise.

SRR

Process Control

B HENE” NEBIET, FREEFNRINEER, TERARBRETENL

Striving for continuous quality improvement, DEC elevates the effectiveness of the system through annual internal and external audits.

HETEER. TELFHIERE iz <<TAT THER ) REB FMREFERM#SE. EEER
HmipiseE, BE 7 REMRXE FRHIRAIRIREE M, IRAREIF IS REE. BEEPETEEESE
i, HERRATENHMHIE. RIS NMER. NMESAEIEER, HERN g, BhEraETEhNES
LEFATEERE, BRERES EEmROER, FFEuHEREERME Bz, RIFEREER, RAZEmD
WEBFER, HEWEES), THEEREE. SHKE.
Strict inspection standards are DEC always says no to manufacturing, Customer training on products, quality
formulated for different products and delivering, or accepting unqualified products experience feedback, and problem
processes, covering all stages from raw The inferior products are handled according check events are held to help the
material procurement, suppliers and to the Non-conforming Product Control customers conduct preventive quality
company internal manufacturing, on-site Procedures, prevented from going to control, eliminate hidden dangers in
installation and commissioning, which customers. Quality improvement activities time, and improve product reliability.
ensures that the product quality meets based on the general public are carried out
customer requirements. continuously to improve product quality.
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BHEE8E

Lectures on quality

BHEEERYEE
Quiality warning education

=R

Customer Services

BT 24 /NSIRBSIEHT |, FEEURBLR, AIFRBER, BERBX
BRE, NMEREEFRHER, SEAR, FERASFWEE. 2020568, =
BHEEHI)IEZE. WIARBUSET “‘WNIEESBRBELE” B85, FoEE
WHEEZHRERIERBIRAENET 2019 FE “TUSARMEER" B8R, TEEd
iR 7IETIE

Adhering to the spirit of “24h service”, DEC continuously improves service plans by innovating
in models, upgrading support systems, and promptly answering customer demands. Multiple
measures are taken to improve customer satisfaction. In June 2020, the Orient International
(Holding) Co.,Ltd was rated as one of the Outstanding Service Enterprises of Sichuan Province
by the Sichuan CPC Provincial Committee and the People’s Government of Sichuan Province.
Dongfang Electric Wind Power Co.,Ltd was lauded as the Four-Star Supplier 2019 by China
General Nuclear Power Corporation.

%A 4

wr&GICGN

AAERSRBARAR

BOFAERR, AORMAEFHERARE, WiFH
FEMCEMERYEE "MNERBEE" , BERIE
EABERERD .
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Innovating Customer Service Models

BURBLR, INRREEMRERESER AL EER, ARTIERRR CFB MAGESTHRMERMHER. Brtetn
[BHIRFAEEIES S, HESFIRFGEIEFIERIETT . AE. =&, E—LABURFEHEERN, THREEFIRBEIETE
BR, Bt “SRERTE AIRBESKREER, TEANEFERIRFETYE, FESE ‘BEE + IR R,

DEC optimizes the service plan, and steps up efforts in the technological plan preparation for the deep peak shaving transformation. While
formulating the comprehensive upgrade and transformation plan for the subcritical circulating fluidized bed (CFB) units, the Company integrates
the overall intelligent plan in the full life cycle service. The customer service manager system is revised, adjusted and improved, with power station
service and marketing model revamped. As a result, the Company has successfully improved the customer service manager support system and
strengthened the service concept and service awareness of “taking an initiative”. The customer online service platform is upgraded with the new
“Internet + service” model promoted.

EPIREREIERE

Customer Complaint Handling

BYNEGRERT . SFEXESENEFGREERS, S a7 DRSS EHETIRIR, HiREREsER
KERIE, FEHp bREEEE.
We establish a complaint handling mechanism specially for customers with the Company making the overall plan and all subsidiaries participate in

the complaint handling process. Complaints directly reported to the Company or reported by the subsidiaries to the Company are tracked in real
time, and related subsidiaries are required to deal with the complaints in time and regularly report to the leader in charge.

EREEFRE
Customer Information Protection

THEMRSFAEESE, HEFRMESNENEENEEEEETERSE, S84EEL. B B8 HMRERR, %
—ISEREFNHERRE . HEPHERREERE. BEEEERTIARSRRERETRE, BIERA. B, B85
HEFAIMERE=T.

We strictly implement customer asset management and keep meticulous records of the physical and information assets of customers and
suppliers. In case of losses, damage, deterioration or other abnormal conditions, we report to the customers or suppliers in the first place.
Besides, we firmly protect the intellectual property rights, trade secrets, and other private information of customers and suppliers in line with

relevant requirements, and avoid any misuse, abuse, or use beyond the permitted scope of such information by or disclosure of such information
to any third party.
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EE1TERRERLHE

Energy Conservation and Emission Reduction

BHEBRRBEAEEE, VERTREEREES, BFRIBRE. Bl BREEFREILFRMNEERAZENEE D, B
FHTSIRIBRIFE., AeREEBIE,
In accordance with laws and regulations, DEC puts the concept of green development into practice. Environmental protection, energy

conservation, emission reduction, and circular economy point the way forward for the transformation, upgrading and structural adjustment of the
Company, whose aim is to become an environment-friendly and energy-conserving enterprise.

RISEE

Environmental Management

RO ERBSPITIRBRERRZEER, RRRSEERFREETRESTIETE, @SERRRER, TEREEMRET
iBit, EFMERRSRRARIIERR, BUREERENMENEE, FREESE, RUONEERBEER, SaERm10E
FRERIBREREMANCEREEZ, BRIIFBE&MIR GB/T24001-2016/ISO14001: 2015 IRIEEIRERRERS, 6
XUEAT

DEC strictly abides by environmental protection laws and regulations. The Company completes the management system in accordance with the
environmental management system requirements and guidelines. Important environmental factors are identified to improve the environmental
risk control measures. Environmental pollution risk investigation is regularly carried out, followed by remediation. DEC also stresses process
supervision, holds people accountable for problems, and emphasizes effectiveness. Responsibilities are sorted level by level, with hierarchical
management and target assessment. Indicators of energy conservation and environmental protection are included in the business performance
assessment. At present, the Company holds the latest version of GB/T 24001-2016/ISO 14001: 2015 environmental management system
certification, which is up and running.

HEs a1

Emission Governance

RHBRBEIT (KRESRmaE) (KsZWnax) (BREFISRRENRE) &, SIEFESRHHEE S,
FIREERE, SSIMIAMISRMNEEREER, 2020 F, SESIDESAMGTERAMGSEE T, REER
BREENEFERSHREIRES M.

In strict accordance with the Law of the People’s Republic of China on the Prevention and Control of Atmospheric Pollution, Law of the People’s
Republic of China on the Prevention and Control of Water Pollution, and Law of the People’s Republic of China on the Prevention and Control of
Environmental Pollution by Solid Waste, DEC formulates measure plans for annual pollutant emission reduction. With strengthened supervision
and inspection, pollutant emission indicators are incorporated into the business performance assessment. In 2020, all kinds of pollutants met the
discharge standards and the total emissions were reduced continuously. No major violations of environmental protection laws and regulations or
environmental emergencies occurred.
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BIRAITERIBE R ETETE, EFEISRY) NSRS RPIREERTE, BRICEEEEREIR Eﬁ%\
DAkt ‘=ER RE, RESRmAEMER ¥o. ISHMIHINETRD, (IR LIRS IIRIE
IBRERIBERER T EEIGRET. kI, BiF AR

REEER .

DEC strengthens the prevention and control of pollutants
DEC follows the environmental impact assessment at the source. Being a gatekeeper of fixed-asset

system while constructing the projects. Based on investment projects in terms of energy consumption and

related regulations, the Company ensures that pollution pollutant discharge, the Company controls the generation

prevention and other environmental protection facilities are and discharge of pollutants from the very beginning.
designed, constructed, and put into operation at the same

time as the main project.

FREERESRERIE, BEEERIREISH SRUERRRBECEE, BRIRFRREREEIE
R, FEREFRERME, SEEERIUERNE 17, SEESTESHI.

£
AT DI Sh [ (A =2
bafEiaE, RRIRTSREMSE. DEC enhances the operation and maintenance of
DEC dynamically identifies important environmental environmental protection equipment, ensuring the effective

pollution sources with the risk investigations. Risk points Operation of environmental protection equipment and

are checked, the implementation of rectification measures facilities, as well as the discharge of various pollutants up

and risk prevention measures are monitored, to ensure to standards.

that environmental pollution risks are under control.

o

ERHAE

Waste gases

{j\%ggg%i 2020 2019 2018

SR B
Sulfur dioxide 196.5 208.4 214

KM g

EEKHEE

Waste water

HERETE v
Waste type Unit 2020 2019 2018

A, 7
Ammonia nitrogen o 83.5 88.9 94

M8

ton 367.1 381 411.6
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EEEFMHINE

Solid waste

ERREEFY 7]
Hazardous wastes ton 2,826 2,995.5 3,583.5

H == g/ Bt
*Emission intensity ton/BMB 10,000 0.00076 0.0009 0.0011

*HINEE = I8 / EXRN, ERE—EUEXIBREMINSIHAIN

* Emission intensity = emission volume/revenue, which refers to the pollutant emissions per unit of business growth over the same period

SiEF RFIRE

Resource Utilization and Protection

HHERBEREUBERNIBEERNFBIRE, RIBEREIRERERE X, = RSIEERETIE, BixseRBE,
REEREL; IBRKERSIE, BENSRIKREE, BHEE, BOOEHIRENFE, EAERNBREIEE.

DEC attaches great importance to the utilization and protection of all renewable and non-renewable resources. In accordance with the relevant
requirements of the energy management system, the Company improves the energy management systems, monitors energy consumption, and

promotes resource conservation. The Company enhances water resources management to avoid water pollution and water waste. Packaging is
also optimized to reduce the environmental impact and to improve the efficiency of resource utilization and protection.

@ REREE
Energy Management

FREER BN RRN IR ITRHE, NIRER PR E R ERIEEE, INREFKEKR N E; B TELNE.
RIBERENIS . R EmIEES S HHEMRESRELIE, E— SRR BE.

DEC analyzes and evaluates energy consumption and utilization, strengthens the management of key energy-consuming equipment and energy
metering facilities, and advances energy inspections and assessments. The Company actively carries out energy conservation from various

aspects such as process improvement, equipment transformation, and environmental-friendly product promotion to further improve energy
efficiency.

@ KETRERY
Water Conservation

BERFED KSR, BUNGRIRRNE . HIOBERESERSIRANK, FREXER, SRR,

DEC elevates water use efficiency and conserves water with measures such as protecting the underground water, improving the environment at
the water intake end, and preventing process waste to save water.



27 mrmm2020ms. HEREARS

B8RS

Packaging Minimalism

BT ENEE, HTUEERESENER. URRINREME, KERDEREHER.

DEC reduces unnecessary packaging, and prioritizes recyclable and degradable materials for necessary packaging, greatly cutting the use of

plastic materials.

EiRHEBR

Resource consumption

BEIRIHFE

Energy Consumption

PaN Ao}
=] Hlﬁ%%

Ammonia nitrogen Comprehensive
energy consumption
BEBGORGE
Comprehensive energy
consumption per RMB 10,000 of
operating income

B
Electricity

RAR
Natural gas

b
Gasoline

iR
Water consumption

BITEEKEREE
Water resources consumption per
RMB 10,000 of operating income

By
Unit

WERAENR
TCE

MEIRAENR | BT
TCE/RMB 10,000

ETEE
10,000 kWh

By 5K
10,000 m®

&
ton

BEiE
10,000 tons

W8 / &7t
ton/RMB 10,000

2020

98,673

0.0279

32,783

3,809

756

370.3

0.993

2019 2018

102,153 98,200
0.0349 0.0346
35,826.5 28,362
3,856.1 4,173
805 961.6
389.6 426.7
1.1863 1.3896

BRMEHER

Use of packaging materials

B

Packaging Materials

PN i

Wooden box ton

“#rE 7
Carton ton

283 I
Plastic ton

TR ]

Steel channel ton

Hetbr#t M@

Other materials ton

BEMREETIEEE 48

Total ton
BEMHIBREE

Consumption intensity of
packaging materials

8 / B
ton/RMB 10,000

* BEMEIEREE = QRMHEEIBEER / BRI

BE{u
Unit
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2020

8,182

126

158

4,527

514

13,507

0.0041

* Consumption intensity of packaging materials = total consumption of packaging material /revenue

2019 2018

4,616

125

332

3,732

56

8,861

0.0027

e

5,449

122

283

3,627

53

9,534

0.0031

FREFGIEET R IREET RS IE

The application of energy-conserving technologies in air compressed modular

dryer

- - - - 4
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[#55 LED ¥&

LED lights in factories with energy-conserving products

EEmfER

BRIt N EUKHERIE, RaEMTKEIR

Shutting down underground water intake facilities to protect groundwater

resources

BRKERKEERAET(F

Inspection of water pipelines and leakage control




BRBESENF &R

Empowering a Better Life

i

HERREERE ‘BHREERE. SREEEET RE, BATTRERBIIHEAREE, HEHEEL
AEE TR, IFtEERRE, BNEERSEFHRIEFER.

IS

)

DEC invariably adheres to the principle of incorporating warmth into impetus, and dreams into responsibilities. Bearing in mind the
obligations as one of the central enterprises and responsibilities as a member of society, the Company gives back to society, cares
for employees, and supports community development. Hand in hand with stakeholders, the Company creates a brighter life for all.

ETHE

The total number of employees is 17,336

17,336 .

e EKIEIIC NEEERES
RMB 27.676 million of direct support funds
were invested in the targeted areas

2,767.6 =~

ST 55
Employee training percentage 95.26%

95.26 -

SHEBERE
33,669 people were lifted out of
poverty

33,669 .
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BMAOETRE

Employee Growth

RLBREVASEE, REETIS IR, ERETRRETE, BEETIHARTE, HIEME (HEAS TIF=FTE1%
(2021-2023) ) (BEFIRERHAZTBROERNERER) , BEIESHER, RECXEERESTEEHEEH.

DEC attaches great importance to the value of talents, protects the legitimate rights and interests of employees, sets great store by their health
and safety, and builds a growth platform for them. The Company has formulated and issued the Three-year Action Plan for Talent Cultivation
(2021-2023) and Implementation Instructions on Strengthening the Cultivation of Scientific and Technological Talents, with the aim to build a
harmonious labor relationship, and to enhance the corporate value and employee value simultaneously.

TEmRIE

Rights and Interests

BEBT (hFEAREMNEZEE) (FEARRNEZHEEZE) (FEARLEBEIREAREE) DR EREERE
k, Eges TIREHIE. FEEFER, BEaTETIER. RIFNZHRR.
While observing the laws and regulations including the Labor Law of the People’s Republic of China, the Labor Contract Law of the People’s

Republic of China, the Law of the People’s Republic of China on the Protection of Disabled Persons, DEC has established a corporate security
systems and a remuneration system for employees, keeping the mutual ties formal but friendly.

STHEE

Recruitment

EBTHEMEIREENATRFENE, BRSImAZHEE. NEkE
2. HERE. REBRSFSTULRASEAT, LR, 2F.
RIEFREERN. BEE8TER, TEEKR. 45 Fie. =

%, RIEZEEZIEES, TR TBRESERENSH : o
o
SEFUEREEES, BRRMEERE TH— I RE /—\
T. sBEHN, FEBHEERETREFETHER. Rl

Complying with relevant laws and regulations, as well as the corporate
employment system, DEC introduces talents through diversified
methods such as high-end talent recruitment, internal recruitment, social

recruitment, and campus recruitment. The best candidates are selected
based on the principles of openness, fairness and justice. The Company
respects the differences among employees and does not discriminate
against anyone due to race, gender, age, religion, ethnicity, or other
factors. In recruitment, the identity and other information about applicants
are strictly reviewed and kept confidential. DEC also says no to the use of
child labor or forced labor in all forms. During the reporting period, no use
of child labor or forced labor was found.
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Remuneration

FEEBNEELT, BEEEENEE. WE. T, IX. BRERENENEE, BRETEVEREESR. T&EH
MEE, [REAER ‘A—=" 5, RETEERXEEREERR. KERIMSERRS, cHERIUBURERNS TER
B, BULEFE, BEMPRITYEMT. SRIAEREKSISHFNEIERR . RS TREHRSR. ERSERIRE,
EEUETSRMERER, AESOXSRESESENET ‘=/\B" RIES, NERELEES T HIEkES

The performance management methods are revamped continuously. The entire process includes performance plans, training, appraisal,
interviews, and application, and the employee performance appraisals are implemented for all. Salary management is refined. The Company offers
the statutory benefits of endowment insurance, medical insurance, unemployment insurance, employment injury insurance, maternity insurance,
and housing fund. On top of that, DEC buys commercial supplementary medical insurance and large-scale accident insurance for employees;
fully implement job-based employee performance management, sets up corporate annuities. A remuneration management system has been
build, which contains a medium and long-term incentive mechanism and a reward mechanism for key projects, among others. The Company
provides female employees with nursing leave, maternity leave and other related holidays, and considers the characteristics and actual conditions
of female employees while encouraging branches to organize a series of activities to commemorate Women'’s Day, effectively protecting the
special rights and interests of female employees.

REEE

Democratic Management

RNEETSLEREEERT), SERTEEMANEEZFAE, MERECEZEFE. BEERDa. TIFE. B5RE
MBEWETFIRE, FREERE. REERENEREE, RIESTIEE. D0k, REE. BEE.

DEC promotes the labor protection and supervision mechanism under the labor union. Democratic management is invariably on the important
agenda, with timely follow-up of the supervision and inspection of enterprise work safety, occupational disease prevention, meals, labor insurance
and welfare, etc. Satisfaction surveys and opinion pools are also conducted in this regard to ensure employees’ right to know, participate,
express, and supervise.

@Y7 =8 IRTEEET BETAFRASEREE TP T ISRSAIERRE,
M “‘BizAEE. fIERks. STEE. Addressing major issues concerning employee interests in meetings of
B H. BBIM HHEABEER employee representatives.

FEERTIFHEE

Establishing a democratic management

mechanism that requires “three meetings

and one disclosure” and a long-term open

and democratic working mechanism for BBRERE. EHXE. HRER, URKMBARME. BBk
factory affairs that requires clear targets, DIIREMEELH4E . MEAEFEF A HEE TIET O EBR,

sound system, great accountability, effective SRRE TRESK, BES TR
= I N 4o ==8 H o
measures and adequate supervision. ’
Improving communications to address employee interest and respond to

employee concerns appeals through democratic consultations, discussions

and collections of advice and announcing the results in factory affairs bulletin
board, briefings, intranet and WeChat official accounts.
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ESAE (Bfi: A)

Total employees (Unit: headcount)

gemg) | SEUPE | 36403
By age group YIS 36-40 years

and under

S

Male
Eo8

4,979 2,270

1,102 533

Female

FE(BREY RAEEIREAR

Skilled

By employment type operators

B
Male 7,038
oy 663

Female

ESREHE (Bhi: A)

Employee turnover (headcount)

gaag) | SOFAE | 36403

By age group Sgnéeigsdglrd 36-40 years

g 35 7

Female

BERZ=E

Health and Safety

FERI ‘2% — £HEL NR2EE,

MEMEEEENE EREECERFER FRBHENZEEET(F,

41-453% | 46-50% | s0-558% | SOEMML

41-45years | 46-50years | 50-55 years 51 years old

and older
2,228 3,095 1,417 344 14,333
683 569 116 0 3,003

~

TEEEER

Responsibility System

ReRetE “1+N” HERR, FHlE (ReLE
BREREEMWE) (ReLELBREMNE)
R EBEBE. ANBE. BEHE NReEET
TREER

DEC has completed the “1+N” work safety system, and
has formulated the Work Safety Responsibility Management
Measures and the Work Safety Experience Feedback
Measures to form a work safety system emphasizing that
safety hinges on employees at all levels, is down to every last
one of them, and calls for differentiated responsibilities.
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AR EREE

Occupational Health Management

FEMRBZEROCERRBREAAE, NREER
BEE, BEFRRETHERCERRNTE. &
—IREEEEEREE, AEMRELER. EEE
FEk R SRR (R ERRE R

DEC continuously handles the occupational disease hazard
factors that do not meet the standards. With strengthened
management of production sites, the impact of occupational
disease hazards is mitigated in the operating environment.
The Company further standardizes occupational health
monitoring, organizes and offers employees occupational
health examinations before they take the job, during the period
of work, and upon their resignation.

BT AE KEEEAS
Scientific and technical Management
personnel personnel
4,286 3,009 14,333
982 1,358 3,003

41-45% | 46-50% | s0-558% | SOEEMAL

. . . 51 years old
41-45 years 46-50 years 50-55 years and older

BIEEEREEESEN, ME

With the philosophy of “safety first, life supreme”, DEC implements the responsibility system

of work safety, and goes all out to guarantee epidemic prevention and control, as well as

work safety, with the production and operation fully resumed.

BUREHE

Safety Education
EECETAEYNEIEIITREE, BRg R
THEEESHEX, E—SRUEEFEITENS
215, BL2LEESEBHEFERINEG. MRS
BERA.

DEC fulfills the responsibility of companies as the main actors
in work safety education and training. The safety training of
the production team is further strengthened through online
and offline education. Work safety publicity and education are

now an important part of the pre-production and pre-work
meetings.

AR EEEREEN

0 major or serious work safety

accident occurred the work safety publicity

(0 ¢ 75,552 .-

InsEfESFESE
Emergency Plans
EHUNERAFEb RS, SMAE. BEXE
FiinRiE, BEESBR, BRSRERFEIRS
o

=8, cHRRERER, &%

oM oA

i
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The Covid-19 has caught everyone by surprise, accompanies
by extreme weather conditions such as floods and extreme
coldness. Against the backdrop, DEC has completed the
emergency plans and has promptly transmitted disaster
warnings, including bad weather, through multiple channels.
Emergency drills are carried out regularly to further improve
emergency response capabilities.

‘hiE” EE) REHE

75,552 attendees were educated in 47,886 attendees were educated

REEEREBITE LLEHE

online in the work safety month

47,886 .«

EFESEE T2 FRRESARSER

17,306 trainees participated in various

139 emergency drills were
safety training courses throughout the year organized

17,306 ..x 139

e

S S
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REREZSEW

Health and safety performances

15
Indic

2020 2019 2018
—

EITHETAH A

Number of work-related fatalities Number of people

HTCME T % -

Rate of work-related fatalities

ETEETIEHE AH
Lost days due to work injury Day

1 0 1
0.0054 0 0.0051
6,000 190 7,033

TEELTFAZR (EERTETSHNOERE) (CGB6441) . (=S

EIBATIEAZE) (GB/T 15499 ) AVEAEETHET.

The number of lost workdays due to work-related injury was calculated according to the standards of the Classification for Casualty Accidents of Enterprise Staff and Workers (GB

6441) and the Lost Workdays Standard for Injury Accident (GB/T 15499).

i S

Occupational Development

FIEER ( AEERRE SRR EARTELR) , BIUBER

BERHE 14277 EEHIERR; FIEBIE ( QSRR

BEEIERE)  EeREREGRERR, TEexEEENAT KR,

DEC has formulated and implemented the Occupational Skill Level Certification Pilot Work Plan, establishing a “1+27” occupational skill evaluation

management system. The Management Regulations for Company Occupational Skills Competition is also made and followed. While improving

the occupational skills competition system, DEC builds a high-quality professional talent pool.

. d;;]-- ‘*E%

B o BREESFRERREAE, RERT. H#HI. #KRE
MaEE, SIERAREEE4EER (1TE) , B2 TSERK
REIRTH, BERURIBM T EMSEE.

DEC First Youth Occupational Skills Competition is held. Four projects
(types of work) are set up, i.e, welders, fitters, machine tool assembly
and maintenance workers, and computer network administrators. The
competition provides a broad stage for youth skill improvement and career
growth

%iﬂiﬁﬁ%’fué? BEAFRKAE, U ‘BHE - AIRK B
ErE, BERpOTFEERNEEE0E. FIRIFIRERE
H=ErnEREHRE

DEC first Innovation and Efficiency Contest is held, with the theme of
“Youth Creates the Future”. It is focused on the three aspects of quality
improvement, technological innovation, and cost reduction and efficiency
enhancement, which are closely related to the center work

DONGFANG ELECTRIC CO.,LTD Environmental, Social and Governance (2020) Report 36

BT RER

Occupational Development System
B2 “Bann. #ouEE" NEEERER, & “SRTR. HhEmE" NEEERETE.

DEC has built a career development system that enables employees to communicate horizontally and develop vertically.
A career development platform is also established, facilitating internal communications and external exchanges of talents.

=2
R2Q

IEEAA EISEEHIER

Talent Training Mechanism

HIE (BFE—LIRETHEEIITIENER) . BNcEEEH 1R, AdTnSIEEEAEE
HIl. SHESEERE, HT. BT, si=RELEI

DEC has formulated the Instructions on Further Strengthening the Education and Training of Employees, and has

implemented a knowledge update project for all. Various training courses for leaders, youths with management potential,
fitters, welders, and CNC operators.

FRE R MR RIS EE

Mass Technological Innovation

ARETRE T/ R, ESRER. KT, BPAIGSHRTAFAISES), THOBELEER
#. KB LRE. EEARPESRAIFT LIE=Mm&e514E,. 2020 &, SRk 6 [ESEAIRT TIF=EER2FERE,
Z/NBIBEREN LI FE AT R BIZR AR AR LA F=

DEC organizes mass innovation and creation activities for employees, such as results sharing for the “five smalls (small
inventions, small innovations, small transformations, small designs and small suggestions)”, suggestion collections,
technological innovations, as well as invention and creation. The Company has given a full play to the demonstrative
roles of model workers and innovative studios such as Great National Craftsmen and Skilled Masters. In 2020, the
registration and listing of 6 model worker innovation studios were completed, and the Li Xiaojun Skilled Master Studio
was rated as a national-level skilled master studio.

S ENFNRERR S
Labor and Skill Competitions

RNFREEUAE. M. SEFEESED, BRESET2NSEXE, RoRBET SRR
Bl—RAVERME, 2020 5, 849 ‘“RhERERESTFREREAE .
DEC organizes on-the-job training, technical competitions, apprenticeships and other activities, and encourages

employees to engage in various competitions. The employees are fully mobilized to learn business with down-to-earth
attitudes and strive for excellence. In 2020, DEC held the First Youth Occupational Skills Competition.

BeERRRSIENRS

Training Organization in Concerted Efforts

BRChRER, JELHAPEL. HEILESET. BEKRE. i CF R RERSFEREEETIDL,
SRS

o

To improve the effects of learning and training, DEC organizes special training courses in cooperation with the Party
School of the Central Committee of CPC, China Executive Leadership Academy, Yan’an, China Executive Leadership
Academy, Jinggangshan, Tsinghua University, and GE Crotonville in Shanghai.
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B2 BEAERSBREBESERIRRAT RERNRER
BRI

The first THU & DEC Special Training Course on Corporate Innovation and
Development of the Top Young Sci-tech Talents

BTF=IE5StE

Employee training percentage

13 BERIEAS BAS
By Gender Skilled Scientific and technical

@ anet B TSR SIS TR0 RNnY

fliEE

e R USRS SRR 8 7 (FETEETE) ewR

RSB RSEETE

DEC cloud learning platform is held

operators personnel

i [[=Ya)
Employee training
percentage

FIatETIRFEL (/)

Average training hours (Unit: hour)

St

S Male
By gender it

Female

RAERMEAS

Skilled operators

R EE FHZAE

By employment category Scientific and technical personnel

#85
Type

rEBEAS

Management personnel

2020 2019
v

REEEAR

Management

personnel

95.26%

13691

2823

67.03

69.86

64.08

67.67

70.14

66.81

68.05

62.95

66.98

69.48
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Employee Care

B8 TERTF, HEMRETAH. DREREAREBMEXER. LXEREH .. MEREE THESEIK, HE
ETEXNEFMEETIE, EMRMEENERREAZIIERETSREE, FHEHRSVEIZEY, EEAS THIFERE
REBERNRE, E2ETEED. @m0,

DEC aims to bring benefits to all employees. The care is reflected by greetings sent on employees’ birthdays or when they are hospitalized. It is

also manifested by the Company’s efforts to improve their living conditions in hotness and coldness. The Company provides targeted assistance
for employees in need, and offers relief and help to those with major illnesses. Care is shown promptly to the families of the employees that

are impoverished because of major diseases or accidents. The Company also continuously helps with education. These efforts have brought
employees warmth and love, increasing team cohesion.

2020 10 H 19 B, L S5aENEBEEEEM 20 #E5FF2N 1B RE8R" TEEFRGEEE .

On October 19, 2020, the Youth League Committee directly under the DEC headquarter organized a social event for over 20 young people to make friends, under
the theme of “Meeting in the Beautiful Autumn”

=)

ol

20207 B 17 H, =ELMREEN T “EEOHE, 85
EHLEE VIREEREBEE

20205821 H, RpEEENET “RERRH, #WiEE
EEEERRE BT ORI
On May 21, 2020, Dongfang Electric Autocontrol Engineering Co.,Ltd held

the mental health training for employees, themed under “Butterflies Will
Come for a Fully-Blossoming Flower: Stress and Emotion management”

On July 17, 2020, the Dongfang Research Institute held a psychology
lecture on “Live with Stress and Dance with Emotions”



39 RHBR 2020 BE. HERERRS

HESIFER

Win-win Cooperation

HEEEE

Supply Chain Management

EhERsEEREHETNHER, BEEEETE. BUHEREETERR. e ESEES N RESHEREY
RHRIFEIESERR . REHPN, BANEESFHENGBEEEIN TR . H+, BREES (EIEE ) 8 TR,
BIMEIER ( B4MEBERE ) 800 885,

DEC attaches great importance to the relationship with suppliers. Long-term strategic partnerships with good suppliers are established by

improving management systems, improving supplier performance evaluation systems, strengthening supplier training, etc. During the reporting
period, the Company has cooperated with nearly 9,000 qualified suppliers. Among them, there are 8,000 domestic suppliers (including Sino-

foreign equity joint ventures) and over 800 overseas suppliers (including wholly foreign-owned enterprises).

o B Il

Improving the management system

REBAFRAHERSIERS, HHEREEUHERE
BRER, fIEHEn (HESEERE) (LBt
EIEEE) (EThRBHEDEERD) (HEFRS
EEEMA ) SMETEHE, HEHRESEEhER
HEEAOEREREEE,

In accordance with the modern supply chain management
philosophy of DEC, the Company has built a high-quality supply
chain management system, with four management systems
formulated and published, i.e, Supplier Management Measures,
Headquarters Supplier Management Rules, Centralized
Procurement Supplier Management Rules, and Supplier Blacklist
Management Rules. The relationship with suppliers is being
transformed from a competitive one to a win-win one.

TiSER I ELE

Building an information supply chain

BRI\ HERESMWER, TSR, TaetitEsE. E—

RIHLERER RS, FETIEEESMWER.

v (it )

Establishing an incentive mechanism

IR ERIRIEN . BT, EORERRERTRR
BaeEhz. 0. 2EPIREEE, FAETMH
[EREREEGTBEND RO IEEIE, HTBEERESN
HEFERFHER TELRA. BENSIENERER,
HEERECTRNENE SENHERMAREE

We set clear criteria for supplier entry and exit, and sign
agreements, such as the integrity and self-discipline agreement,
with qualified suppliers. In addition, we guarantee high-quality
procurement throughout the process, carry out dynamic
assessment of supplier performance, and implement hierarchical
and classified management of suppliers. We establish long-term,
stable partnerships with suppliers with excellent assessment
results and blacklist suppliers who have violated regulations and
disciplines or found with quality problems.

TEUETZESR. HEDBRRRE. TEERHER

DEC actively invests in the information technology of the supply chain in a bid to create a lean and intelligent supply chain. DEC optimized

the supply chain information system, based on the information flow, supplier collaboration modules, and the intelligent warehousing system,

gradually promoting the information technology.

HEEERIESF

Promoting industry chain cooperation

MBS EMHHBES . EERUETRBESNEEE
WmEeh, BIREEMAL TR INTHRS, BRRE
HARYDmAER e, #070 B RKEM MR 2R
B, BEET ERSRINEIEEEREIRITFHR .

DEC makes full use of advantages in terms of the raw material
reserve, group centralized procurement and transportation
capabilities to actively provide raw materials, and services including
blanking and processing. As a result, problems during the Covid-19
are effectively solved, such as the decline in logistics efficiency
and the insufficient supply of raw materials from some industry
chain enterprises, which has laid ahead of us a good start of rapid

recovery of production capacity and business development.

B ERIBEHERSEFERIIIRRE
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FRE{ ER ISR

Organizing supplier training

FREEERRRREN, FLERHERD. MERERR
B, HRUHERNESEXMESEDS,; HHER
I5H, HRHEREIERRE, BERAHESHERE
BEREZEMH. 5.

DEC conducts supplier exchange training, and carries out supplier
quality assistance and supervision with a focus on key suppliers
and problem suppliers. Experts are dispatched to provide
guidance for suppliers of some products in major projects, aiming
to steadily improve their supply capabilities, complementing each
other’s advantages and achieving win-win cooperation.

DEC procurement and supplier management system training and exchange conference

RS S1F

Strategic Cooperation

B BRIk, ERFRJBRSIFHR, TORBIHES,
&R, HRERIER. k. BEERER. RACHIERFESEL

6, BUEIREE, ESSFErERsE8ERE,

DEC signed the strategic cooperation contracts with Shanghai Nuclear Engineering Research
& Design Institute Co.,Ltd and Huawei. Giving full play to the partnerships, the Company
integrates the upstream and downstream resources of the industry chain and expands
cooperation in terms of energy projects, new materials, energy conservation and environmental
protection, modern manufacturing services, etc. High-quality development is achieved on both

sides with better strategic docking.

e
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BREEZE LT
THREGFT
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SRt [EEE

Devotion to Community Development

RLOBRERATHER, BUHRNERE. SRR, (HR2H8E. BINEERIES, RIGEISERERNE.

Demonstrating its responsibility as a large enterprise, DEC actively contributes to poverty alleviation, voluntary services, community engagement,
and overseas CSR fulfillment, playing our role in the construction of a harmonious society.

REE

Poverty alleviation

ERHCERKEFREANERE, USENEIRAESDR, LUSEREREY,, GOEMAERERBERENTTE. &R
B, B ‘MARERE B, HERK ‘T8 RENERKS, 28 ‘BT8R RERETRE, ILEmEEEK
E. YEHRE. REKRE. IFEAE. BRRERABKRBERER, 25 eBRRIERRTRE R ER R .

DEC regards fixed-point poverty alleviation as the greatest responsibility. With a great sense of responsibility, the Company focuses on targeted
poverty alleviation, and deepens the “five-in-one” poverty reduction mechanism based on the realities of designated counties and our industry
and resource advantages. In pursuit of the goal of “two assurances and three guarantees”, we have implemented the poverty alleviation project
for all, boosting the cause through five major measures of industry support, education poverty, livelihood improvement, employment, and party
building, fully supporting the targeted regions and the poor in the battle against poverty.

EEHKE BHE REHE
Industrial support Education Livelihood improvement
LA ‘BT ERT + MR EERE St BEIE A EL, BNE WEEE. EIFERIGHENTE,
+ Bk E + el eE” ', BETHRSE, BRNEER HEE R TR, BiEMIERET
MinEE . EHES, EiEE BNEZIHERE, B0 ‘25 2, BERFERFEENE. BE
SR, BNELEEREE. B {78, BRE=(E, BRSEREEL.
With the model of “local government DEC supports the construction of Aiming to improve the basic conditions of
+ rural cooperatives + supported standardized preschool education production and living, DEC has effectively
enterprises + leading enterprises”, centers with donations and upgrades bettered the living conditions for the poor
efforts are exerted by more than one and transforms primary and middle while rebuilding blocks of adobe houses,
actor, and industries get developed schools, effectively improving the implementing rural lighting projects,
based on local conditions, facilitating preschool education in poor villages renovating kitchens and bathrooms for
poverty reduction. and fueling the campaign of “preschool the poor, and purchasing necessary
mandarin education”. pieces of furniture and household

appliances for the poor.

TEEREREERNEEEKES
RMB 27.676 million of direct support funds
were invested in the targeted areas

2,767.6 =~ 1 54

BEis EREEHkES BEGREEER
RMB 19.7192 million was spent on agricultural
products from poverty-stricken areas

RMB 322,100 was invested as
support funds without compensation

32.21 -~ 1,971.92 -
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@ BiEEkIER
54 support projects landed

BihHE eI EREER
Agricultural products worth RMB 22.5954 million 308 officials at the primary level were

o *
@@ from targeted counties were sold with our help trained with our help
2,259.54 .- 308.

EEIEERE

s AE EhnsEeRizE
920 technical personnel 363 people were helped
were trained with transfer employment

920 . 363 .

HEEEEKEER, BIRRE
7,070 households were assisted 33,669 people were lifted
in the targeted counties out of poverty

7,070 - 33,669 .

FREEIRE

Employment

EEEMBENSEEE, KORREBERESEIES
BATEERl, AEEMRTRHMEEAIPIR .. BB SRR
ERIRE T BERASENSFRINEBERHNZE, =
HEEERFERE .

Based on the local conditions and the market needs, DEC has
vigorously developed vocational skills training and technology
training on planting and breeding, diversifying the opportunities for
local people to find jobs. Through social recruitment and campus
recruitment, companies under DEC have provided positions for
many impoverished college students and young people, promoting
employment-driven poverty alleviation in many aspects.

EEixa

Party building

EBISIDERKBER5 . IREBRERNZOER. M
EfNLE s A EHERSETE, ~
EnEZseNEEEENE, ZoMERENES.

Party building is consistently regarded as the core principle
of leading and helping poverty alleviation. We will continue to

strengthen the efforts of rural primary-level party building, and fully
unleash the endogenous motivation for poverty alleviation.
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A BERRTS

Voluntary Services

AESFESEE 2PN HAIRESRER . Lk 8. BKBEESRESES, kit ‘SFH SFEREERREIE £
EmEETE, ESTRRFIEENET. BRAMLER, EHITEEGEZFZENNEFERIEIER, BIRFRECESFRTH
HErEs.

DEC mobilizes young volunteers to go to voluntary services for building civilized cities, waste sorting, and recycling of used batteries, etc. Relying
on traditional platforms including “Learning from Lei Feng—Services of Young Volunteers for the People”, the Company facilitates the operation of

such activities in the form of projects, and boosts their normalized development, DEC demonstrates the social responsibility of young employees
of central enterprises with featured brand projects, bringing wide-ranging influence.

HBGSFREE)

65 voluntary activities were organized

65 -

AHEEERim

Unpaid blood donation

4

IEBRERRTIEAEES, S
BEREERMMTIF, SEM. &3
PIfsOES, BRETBEER,
ERED.

0
W

Consistently holding charitable events,
DEC attaches great importance to
unpaid blood donation. All units
and departments have meticulously
organized the events while the majority
of employees welcomed them and
contributed their strength.

NGRS ER

RMB 67,400 was invested in voluntary services

6.74 -~

EnhiEhERE

Urban publicity

FREAEZEHERTEE. &
BIXRHHEE. REHEEE
MIRBEE RS ERRE S,
HEH15%, 150 BRARBE,

Voluntary service activities are
carried out, such as publicizing the
establishment of national sanitary
cities, national civilized cities, epidemic
prevention and control, and sanitation
management. Over 150 participants
have engaged in a total of 15 publicity
activities.

HAASH EREEE

23 community open activities were held

23

FREREHE

Old clothes donation

BEEERERERET “KEB
E BRENE EXBREE, H
1B 574 14,

The Volunteer Association, under the
guidance of the Company, organized
the old clothes donation of “old clothes
contain love and warmth covers
autumn and winter”, donated 574
pieces of clothes.
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ttESEE

Community Engagement

B HE 2B REREE), THERERERE. AEETRNE. SBENESCES, IRTEHEXNTE, maEh
RERHERAIBREERE.

DEC deepens community understanding of the Company and facilitates community integrated development in communications by actively
initiating or engaging in community open activities, carrying out nuclear power science popularization in the community, creating SOE “Open Day”

activities, and organizing “Dreams Sail” summer camps, etc.

RLOERECEBRNERTEEMERENEES, TESHSESIAMER 480 NERASIETHESE

Dongfang Electric Dongfang (Guangzhou) Heavy Machinery Co.,Ltd organizes nuclear power science popularization, and all faculty members and students (nearly
480 people) from the research group come to the company to observe.

SEREMESE RS ARTIFMERERNE, IMREIEETEEEM
B

The “Dreams Sail” summer camp
Dongfang Turbine organizes the SOE Open Day to strengthen the
connection between DEC and society.
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BINES

CSR Practices Overseas

BIBEREPINRIFEFRR, RUEERE, PERETE, RESHERHEE, FHEMEXERIEREENZE.

DEC contributes in the friendly cooperative relations between China and the rest of the world. By providing high-quality equipment, helping to

build quality projects, and supplying local energy, the Company promotes the development of local industries while boosting employment.

(B E RS

Local Employment

BN -- FPEEEHEHEMNRMUERETRS, IEREIKSS
AORRE, RHFEEAHEM T NE TSRS, KRB, “BALUSTU
BALUR” | ARREMNERMENRER, 25T K.

The Rouna project team in the Independent State of Papua New Guinea provides
safety and skills education and training for local workers in response to local villagers’
limited literacy and weak technical abilities with special personnel. Believing that
“teaching people how to fish outweighs giving them fish”, DEC improves the vocational
skills of villagers while getting them jobs.

S EERE

Community Development

BREMEMEADHEASRRTONESBAS, EPENERME
MHEASE, RAREBCCAHIERR, SE5I1SEMIRMIFTanIIE,
#EZ Sirnumu IBREERD IR, ARREHERAILITEE.

DEC contacts the medical staff of the Health Center of the Health Organization of
Papua New Guinea. AIDS protection supplies are given away to the villagers, and
publicity on disease prevention is carried out, during the regular visits to nearby
villages. Transportation is improved where the Sirinumu project is located, through
maintenance.

HERER

Tiding over Difficulties

FEEBINGRETREBIEERER, FREDAERIER. &
BEHEH, SEEDE, FRith 31 ERZA 60 EEF R TE
20 BIEREAOSLULAIERE . PiER. #EREYE.

DEC proactively learns about the epidemic prevention and control from overseas
partners, and provides assistance within our capacity. Through various efforts to
raise epidemic prevention materials, a total of more than 200,000 medical masks,
thermometers, protective clothing, goggles and other materials have been sent to 60
partners in 31 countries.

@@= CNCL
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piix: FERXBA (IRIE. HEREGHRSES])

HKEx Environmental, Social and Governance Reporting Guide

#ISEEEm

Subject Areas and Aspects

AIRE

Environ
-mental

A1l HEHD

Emissions

A1

A1.2

A1.3

Al1.4

A1.5

A1.6

A2: BiRER

Use of Resources

A2.1

A2.2

A2.3

A2.4

A2.5

A3: IRERIRER
The Environment and
Natural Resources

A3.1

— AR EE N BRI E IR
General Disclosures and KPIs

—RRINE: ARERLEEREHM. KR THIHES . BEREZEFYN
EEENBERIETHET ANBEARTBNVER EERIROINER

General Disclosure: Information on the policies and compliance with relevant laws and regulations
that have a significant impact on the issuer relating to air and greenhouse gas emissions,
discharges into water and land, and generation of hazardous and non-hazardous waste.

A1 HIIESR N BRI INER .

KPI A1.1: The types of emissions and respective emissions data.

A1.2 B (8E 1) ReelRE (88 2) REREHE (LIERTE ) & (20
BA) BE (NLEESEMN. BIEREE) .

KPI A1.2: Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions (in tonnes)
and, where appropriate, intensity (e.g. per unit of production volume, per facility).

A13 FrEEEEEAMES (LTS ) & (NEA ) BE (MSESER.
FIERIEE ) -

KPI A1.3: Total hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g.
per unit of production volume, per facility).

Al4 FTEAEEEAFYEE (LIS ) & (WEA ) BE (NLISESES(T.
BIERMEE ) .

KPI A1.4: Total non-hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g.
per unit of production volume, per facility).

A5 HRETRT I AIHIN E BIER BIER IS L BISATRENI SR .

KPI A1.5: Description of emission target(s) set and steps taken to achieve them.

A6 ARIEEERBEBEFTYNGE, RIBAFTET ZAYEE ISR BEREL
EIEFTRENAIEER o

KPI A1.6: Description of how hazardous and non-hazardous wastes are handled, and a
description of reduction target(s) set and steps taken to achieve them.

—hRIeEE . BYFERER (2ER, KXREMEMR) B,
General Disclosure: Policies on the efficient use of resources, including energy, water and
other raw materials.

A2 ERERRBI OB R [ sfEiEsER (8. faul) @82 (UTETER
HE) REE (WLSESSEN . SIEREEE) .

KPI A2.1: Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) in total
(kWh in '000s) and intensity (e.g. per unit of production volume, per facility).

A2.2 B KEREE (MUBESE. BIEREHE) -
KPI A2.2: Water consumption in total and intensity (e.g. per unit of production volume, per facility).

A2.3 R SIAIRERE AN B IE N RIERE L B IR RII TR .

KPI' A2.3: Description of energy use efficiency target(s) set and steps taken to achieve them.

A2.4 HAKEUERKIE A BHarIRE, LUK AR @B EREIERIE
WEIEFTRERIEE

KPI A2.4: Description of whether there is any issue in sourcing water that is fit for purpose,
water efficiency target(s) set and steps taken to achieve them.

A2.5 B RETEEEMRINGEE (LIEETE ) & (WEA ) 8EESEULS.
KPI A2.5: Total packaging material used for finished products (in tonnes) and, if applicable, with
reference to per unit produced.

—ARIREE . RTE T ABIRIER RAE RS E RS ERIEER .
General Disclosure: Policies on minimising the issuer's significant impacts on the
environment and natural resources.

A3 HEIREFS EEHRIE R RAE FE AT ER ORISR ERTENTE .
KPI A3.1: Description of the significant impacts of activities on the environment and natural
resources and the actions taken to manage them.
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#ISEEEm —RIREE N BRI ERUSIR #ISEEEm —HRIREE N BRI ERUEIR

REEEHS

Subject Areas and Aspects General Disclosures and KPIs Subject Areas and Aspects General Disclosures and KPIs

Page(s)

M eipe | TRIBE: BB DR TR BT A Y B EA ST B SRS, ey B5.1 {EItERIN M ARNE . B
CIin';ate i — General Disclosure: Policies on identification and mitigation of significant climate-related issues P17 . KPI B5.1: Number of suppliers by geographical region.
A f;%iﬁ 9 which have impacted, and those which may impact, the issuer.
Environ s —— . BS.2 AEHIISHIERRG, BENTEMBFIMERHE. UREHME
-mental AL BREE R A REEHET A AEETENEARRERET, LEHTHE. B5.2 BIBIAT R BAER 53 P39
A4 .1 KPI A4.1: Description of the significant climate-related issues which have impacted, and those P17 : KPI B5.2: Description of practices relating to engaging suppliers, number of suppliers where
which may impact the issuer, and the actions taken to manage them. the practices are being implemented, how they are implemented and monitored.
—WIRE: SEFMRAE. BEREF. TR, B, TSHe. S, B5.3 A G RIS S S ER RS R BEMAOES, LURIERI TR SR
ISR AR BB R AER BRI F 1T NEE A ERERIEE MR B5.3 Fi%o P39
B1: &= HER, ’ KPI B5.3: Description of practices used to identify environmental and social risks along the
Employment General Disclosure: Information on the policies and compliance with relevant laws and P31-32 supply chain, and how they are implemented and monitored.
regulations that have a significant impact on the issuer relating to compensation and dismissal,
recruitment and promotion, working hours, rest periods, equal opportunity, diversity, anti- B5 .4 A R e S RIS E RIRFERVIEN, LINAERR TR EAR A%,
discrimination, and other benefits and welfare. B5.4 KPI B5.4: Description of practices used to promote environmentally preferable products and P39
- - services when selecting suppliers, and how they are implemented and monitored.
B1.1 =R, EEEE (e ) « FREIRINEEISHEERE. — :
B1.1 KPI B1.1: Total workforce by gender, employment type (for example, full- or part-time), age P33 —RIREE: BRPMRHERTRSNERERZS. BE. EERFAESFEURGE
group and geographical region. I R ENEER BT T NG EAR BB AR RIS
o oo . B6: EHD—EJ_I” General Disclosure: Information on the policies and compliance with relevant laws and P21
B1.2 B1.2 #2145 FEb4ERI R EEI S HEE MK, P33 Product Responsibility | regulations that have a significant impact on the issuer relating to health and safety, advertising,
: KPI B1.2: Employee turnover rate by gender, age group and geographical region. labelling and privacy matters relating to products and services provided and methods of
redress.
—RINEE: WEAREHTe TIFRRNREESE R ENBERNEST
Iy B ERHE s AP B6.1 BEyCEXERE Eke 2T 7= SEDEE .
B2: fEmine éjgé{jA.ﬁixngj*ﬁ%%&&ﬁ@”m;ﬂQ - ; P34 B6.1 KPGI BGE{' P_e%cgr\ttfoi:iztal%oq;;tﬁ 351% S%EEZE/SUEKEE)EJ;EE for safety and health P16
Health and Safety General Disclosure: Information on the policies and compliance with relevant laws and ; b g p PP I Yy
regulations that have a significant impact on the issuer relating to providing a safe working reasons.
environment and protecting employees from occupational hazards. N D e . e
. B6.2 MBI F AR R IR E LR 5% . .
5 B2 1 BE=F ( GIEERERE ) SERTTHIOASRER, . KPI B6.2: Number of products and service related complaints received and how they are dealt with.
. KPI B2.1: Number and rate of work-related fatalities occurred in each of the past three years P35 N Cr o -
including the reporting year. B6.3 fmiERAEE & (RIEXIEEERE B BRVIES) .
B6.3 KPI B6.3: Description of practices relating to observing and protecting intellectual property P23
522 B2.2 HTHRXTIFRH. P35 fights.
: KPI B2.2: Lost days due to work injury. B. = I o
e S B6.4 IAE RSB ERENIZS . -
. B2.3 HARF SN S B e ke, ARSI R B ES %, . KPI B6.4: Description of quality assurance process and recall procedures.
. KPI B2.3: Description of occupational health and safety measures adopted, how they are 34 e . PN L NN
implemented and monitored. / . / B6.5 HAHEE BRIRIERFABECE, LUERTREZTE.
B6.5 KPI B6.5: Description of consumer data protection and privacy policies, and how they are P23
oy R - . N Afe S L[ implemented and monitored.
B3: R | —RINE: BRAIEAEERET LERSNIIRIIANIECE . miiiEiEE. ’
Developm_ent and General Disclosure: Policies on improving employees' knowledge and skills for discharging P35-36 — BT SRINSLLEEER . B, BNV AR RSP BT AT B A
Training duties at work. Description of training activities. s, [N
BEB7: mas | WEEEERRAE. -
. — I s s — = o i General Disclosure: Information on the policies and compliance with relevant laws and -
D ¥E0 A= s oA VAN vy \ - N Co . ; . . .
B3.1 =M AR eSS (MSHERE . THREEES) AN IREE D Anti-corruption regulations that have a significant impact on the issuer relating to bribery, extortion, fraud and
B3.1 KPI'B3.1: The percentage of employees trained by gender and employee category (e.g. senior P37 money laundering.
management, middle management).
N o e e s B7.1 FERHANEE T A E SR CE S E SRaA R AE B N RS
B3.2 B3.2 &1;%”&%5};5”%”53\’ FEEEMZRIFIESH. P37 B7.1 KPI B7.1: Number of concluded legal cases regarding corrupt practices brought against the P12
KPI B3.2: The average training hours completed per employee by gender and employee category. issuer or its employees during the reporting period and the outcomes of the cases.
o —MRINEE: BRINIEET sERHS TEER KB TH T ABEATEIEREE B7.2 {AM &R SRR, LRI TR BER £,
B4. 25T #H| NIRGINER P31 B7.2 KPI B7.2: Description of preventive measures and whistle-blowing procedures, how they are P12
Labor Standards General Disclosure: Information on the policies and compliance with relevant laws and regulations implemented and monitored.
that have a significant impact on the issuer relating to preventing child and forced labor. . .
B7.3 B7 3 fAmESE R E TIRHIRESE. _
B4 1 B4.1 AR SRS E LB R 2B T N om k)5S P31 ’ KPI'B7.3: Description of anti-corruption training provided to directors and staff.
: KPI B4.1: Description of measures to review employment practices to avoid child and forced labor. R e . N
TARIXES FAlAfL o254 'S1E (L lse#s ESSESE =S E e
ieHeEE: BRLMERZ R TREEMEH ERERAHES THEE B TR
B4.1 A EERIIB AR R LB e & T o855 T . BS: HEBIEE FERAIEER -
B4.1 KPI B4.1: Description of measures to review employment practices to avoid child and P31 Community Investment| General Disclosure: Policies on community engagement to understand the needs of the P41
forced labor. communities where the issuer operates and to ensure its activities take into consideration the
communities' interests.
B4.2 AT SRS IS R IR SR AR, R ( AEES . . S -
B4.2 KPI B4.2: Description of steps taken to eliminate such practices when discovered. P B8.1 B =EtEeE (11 \ 1{&1@%@.\ Eimﬁ\l f#ER. Mib. BB8) .
B8.1 KPI A8.1: Focus areas of contribution (e.g. education, environmental concerns, labor needs, | P41-45
. (HESEES N . - N L health, culture, sport).
BS: PUBIEEE | _poipee. mmptmseosmRi SEBIE, .
[Py General Disclosure: Policies on managing environmental and social risks of the supply chain. B8.2 TEEHECISFAENEETR (WIS EaiisR )
Management B8.2 = . P41-45
. KPI B8.2: Resources contributed (e.g. money or time) to the focus area.
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Feedback Form

Dear Readers:

Thank you for reading our Environmental, Social and Governance (2020) Report. We highly value and are looking forward
to receiving your feedback on our ESG report. Your suggestions and comments are valuable basis for us to continue
to improve our quality of information disclosure on corporate social responsibility and to promote our corporate social
responsibility management and practices. You can copy, fill in and cut out the following form, and feed back to us by email

or fax. We sincerely thank you for your valuable comments!

Choice questions (Please tick the corresponding option)
1. Do you think this report can reflect the significant impact of DEC on economy, society and environment?

Yes [] Fair [] No []

2. Do you think the analysis of the stakeholders identified in this report and their relationship with DEC is accurate and

comprehensive?

Yes [ Fair [ No [

3. Do you think the information disclosed in this report is comprehensive?

Yes [] Fair [ No [

4. Do you think the information disclosed in this report is readable?

Yes [] Fair [] No []

Open questions

1. What other information do you think you are concerned about are not disclosed in this report?

2. What else do you think can be improved in this report?

Email: dsb@dongfang.com
Tel.: 028-87583666



